TRANSBAY JOINT POWERS AUTHORITY
Board Policy No. 004 Category: Workplace Matters

EQUAL EMPLOYMENT OPPORTUNITY / NON-DISCRIMINATION
POLICY

1. Equal Employment Opportunity

The Transbay Joint Powers Authority (the “Authority”) is committed to equal opportunity in
employment and services. It is the policy of the Authority to ensure:

a. Equal opportunity to all persons in or seeking employment with the Authority.
b. That selection of employees to positions within the Authority are made on the
based of merit and fitness without discrimination

The Authority, its staff, employees, contractors and agents shall not discriminate with respect to
service provision or program operation or in the recruitment, selection, testing, training, transfer,
promotion or demotion, termination, performance appraisal process, compensation or in any
other term, condition, or privilege of employment because of the individual’s race, religious
creed, color, medical condition, sex, sexual orientation, gender identity, marital status, parental
status, domestic partner status, age, national origin, ancestry, disability, veteran status, or any
other basis protected by law.

2. Nondiscrimination Based on Disability

The Authority is firmly committed to equal opportunity for people with disabilities in
compliance with the Americans with Disabilities Act of 1990 (ADA) and corresponding state
law. The law prohibits discrimination against persons with disabilities in the application process
and in all phases of employment and requires that qualified individuals be provided with
reasonable accommodation to perform the essential functions of their jobs and to enable them to
enjoy equal benefits and privileges of employment. The Authority will provide reasonable
accommodation for the known physical or mental disability of a qualified employee or applicant
unless to do so would pose an undue hardship or direct threat to the health and safety of others.

The Authority, its staff, employees, contracts and agents must administer all personnel functions
in a manner that is equal and fair to all employees and prospective employees. It is the obligation
of every staff member or employee of the Authority to comply with this policy in substance,
practice and spirit.
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