
TRANSBAY JOINT POWERS AUTHORITY 
BOARD OF DIRECTORS 

RESOLUTION NO. ______________ 

 WHEREAS, The Transbay Joint Powers Authority (TJPA) entered an employment 
agreement with Nila Gonzales on January 1, 2012 (as once previously amended, “Agreement”) 
to serve as the TJPA’s Chief of Staff/Board Secretary, which provides for certain salary and 
benefits, and certain assigned duties; and 

 WHEREAS, On August 18, 2020, the TJPA Board of Directors appointed Nila Gonzales 
to the position of Interim Executive Director of the agency effective September 1, 2020; and 

 WHEREAS, During the term of Ms. Gonzales’s service as Interim Executive Director, 
her scope of duties and responsibilities will change and increase, and a commensurate change in 
compensation is appropriate; now, therefore, be it 

RESOLVED, That the TJPA Board of Directors does hereby authorize the Board Chair to 
execute an amendment to the Agreement with Nila Gonzales for the position of Interim 
Executive Director, in the form presented herewith, effective September 1, 2020, and take such 
other actions as are reasonable and necessary to implement the amended contract. 

I hereby certify that the foregoing resolution was adopted by the Transbay Joint Powers 
Authority Board of Directors at its meeting of September 10, 2020. 

____________________________________
Secretary, Transbay Joint Powers Authority 
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EMPLOYMENT AGREEMENT SECOND AMENDMENT 

THIS EMPLOYMENT AGREEMENT SECOND AMENDMENT (“Amendment”) is 
made by and between TRANSBAY JOINT POWERS AUTHORITY (“TJPA” or “Employer”), a 
California Joint Powers Authority, and Petronila “Nila” Gonzales (“Employee”).  

RECITALS 

WHEREAS, Employer entered an employment agreement with Employee on January 1, 
2012 (as once previously amended, “Agreement”) to serve as the TJPA’s Chief of Staff/Board 
Secretary, which provides for certain salary and benefits, as described in Exhibit A to the 
Agreement, and certain assigned duties, as described in Exhibit B to the Agreement; and 

WHEREAS, At its August 18, 2020 meeting, the TJPA Board of Directors appointed the 
Employee to the position of Interim Executive Director effective September 1, 2020; and 

WHEREAS, During the term of Employee’s service as Interim Executive Director, the 
Employee’s scope of duties and responsibilities will change and increase, and a commensurate 
change in compensation is appropriate; and 

WHEREAS, Certain changes to the Agreement are warranted to ensure the agreement 
reflects currently applicable law and regulation. 

NOW, THEREFORE, for good and valuable consideration, the receipt and sufficiency of 
which are hereby acknowledged, Employer and Employee agree to modify certain provisions of 
the Agreement as follows: 

Sections 2, 3, 4, & 6 are modified as follows: 

While acting as the Transbay Joint Powers Authority’s Interim Executive 
Director, all references to “Executive Director” shall be replaced by “Board of 
Directors”.

Section 7 is replaced in its entirety as follows: 

Employer and Employee agree to a pre-dispute resolution process. Prior to 
engaging in any legal or equitable litigation or other dispute resolution process 
regarding any of the terms and conditions of this Agreement, or concerning the 
subject matter of this Agreement, Employer and Employee specifically agree to 
engage, in good faith, in a mediation process at the expense of Employer, 
complying with the procedures provided for under California Evidence Code 
sections 1115 through and including 1129, as then currently in effect. Employer 
and Employee agree to use their best efforts to reach a mutually agreeable 
resolution of the matter. Employer and Employee understand and agree that 
should any party to this Agreement refuse to participate in mediation for any 
reason, the other party will be entitled to see a court order to enforce this 
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provision in any court of appropriate jurisdiction requiring the dissenting party to 
attend, participate, and make a good faith effort in the mediation process to reach 
a mutually agreeable resolution of the matter. 

Section 9 is modified as follows: 

While acting as the Transbay Joint Powers Authority’s Interim Executive 
Director, the address for notice to the TJPA shall be replaced with: 

TJPA: Chair of the Board of Directors 
   Transbay Joint Powers Authority 

425 Mission Street, Suite 250 
San Francisco, CA  94105

Exhibit A – Salary and Benefits – at Section 1.1 is replaced in its entirety as follows: 

1.1 Compensation 

 Commencing September 1, 2020, Employee, acting as the Interim Executive 
Director for the Transbay Joint Powers Authority, shall be paid an hourly rate of 
$124.88 payable in twice monthly increments (1st to the 15th of each month, and 
16th to the end of the month) for such time as Employee fills such position.  If 
Employee is asked to resume acting as Chief of Staff/Board Secretary for the 
Transbay Joint Powers Authority, Employee shall be paid at an hourly rate of at 
least $91.14 plus any annual adjustment that would otherwise have been applied 
to such rate pursuant to this Exhibit A, Section 1.2 during the period when 
Employee served as Interim Executive Director.   

Exhibit B – Assigned Duties is modified to add the following: 

While acting as the Transbay Joint Powers Authority’s Interim Executive 
Director, Employee will perform the duties in the attached Interim Executive 
Director job description.  The TJPA Board of Directors may assign Employee 
other duties in support of TJPA programs and policies, not yet delineated.  

###
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Unless modified by the above, all other provisions of the Agreement remain in full force and 
effect, including but not limited to, the at-will nature of the employment relationship. 

ACKNOWLEDGMENT AND AGREEMENT TO THE TERMS SET FORTH ABOVE  

Dated: _________________  By: _________________________ 
      Nadia Sesay 
      Chair, TJPA Board of Directors 

Dated: _________________  By: _________________________ 
      Nila Gonzales 
      Interim Executive Director 

Right to Consult Counsel.  The Employee has had the right to seek counsel and the Employee 
has been advised to consult independent counsel concerning this Amendment to the Agreement, 
and the effects of the Amendment. 

Dated: _________________  By: _________________________ 
      Nila Gonzales 
      Interim Executive Director 
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EXHIBIT B 
Interim Executive Director – Assigned Duties

Under the direction and supervision of the Transbay Joint Powers Authority (TJPA) Board, 
Employee will work as the TJPA Interim Executive Director.  As the chief executive officer, 
Employee shall effectively and responsibly supervise, direct, and administer the business of the 
TJPA pursuant to the TJPA By-laws.  Subject to the TJPA By-laws, resolutions, regulations, 
policies and procedures, and in accordance with applicable law, Employee shall: 

1.  Organize and reorganize the TJPA administrative, professional and technical staff 
in a manner which, in the Employee’s best judgment, best serves the TJPA; 

2.  Hire, terminate, assign, select, and reassign personnel; 
3.  Select, supervise, and manage contractors and contracts of the TJPA, subject to 

applicable TJPA rules and policies; 
4.  Develop and recommend, and upon TJPA approval, implement the policies, goals, 

and objectives of the TJPA; 
5.  Developer and implement the capital, maintenance, and operational programs and 

projects of the TJPA; and 
6. Administer the budget of the TJPA. 
























